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THIS AOUF'EMCN't’ iij enLored into this day of 

19tl9, by and between the BOARD OF EDUCATION OF FLORHAM PARK, MORRIS 
COUNTY. NEW JERSEY, hereinafter called the "Board", and the FLORHAM 
PARK EDUCATION A.SSOCIATION, hereinafter called the “Association". 

MXICLE_I 

RECO G NITION 

A. The Board hereby recognizes the Association as the 
exclusive and sole representative for collective negotiations 
concerning terms and conditions of employment for all personnel 
whether under contract, on leave, employed by the Board, but 
excluding: 

Superintendent ol: Schools 
Secretary of the Board 
Business Adi:\ i.nisLraLor 
Principals 

Assistant to the Principal of Ridgedaie School 
Dime tor of Maintenance/Custodial Services 
Transportation Coordinator 
Seerotary to the Superintendent 
Secretary to the Board Secretary 

Confidential Secretary to the Superintendent and 
Board Secret..!: y 

and any oth** r employee dooitied to be supervisory or "confidential" 
under . J , S * A_,_ 34:1 3A-r) . 3 . 

B, (1) Unless otherwise indicated, the term "employee" or 
"employees" when used hereinafter in this Agreement, shall refer 
to all employees represented by the Association in the negotiating 
unit defined above, and relcrences to male employees shall include 
female employees. 

(2) Unless otherwise indicated, the term "teacher" or 
"teachers" when used hereirinfter in this Agreement, shall refer Co 
all professional staff members represented by the Association in 
the negotiating unit deJined above, and references to male 
employees shall include fem.vle employees. 


r 
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AR TTCLE TI 


SKI l■■:V■AMC E■.PKQCEDU RK 
A. DE£IN_mON ..OP^ EmS : 

A "grievance" shall mean a complaint by an employee (1) 
that there has been as to him a violation, laisinterpretation or 
inequitable application of: any of the provisions of this Agreement, 
or (2) Chat he has been treated unfairly or inequitably by reason 
of any act or condition which is contrary to established Board 
policy or administrative practice governing or affecting employees. 
However, the term "grievance" shall not apply to any matter for 
which (a) a precise method of review is prescribed by law or State 
Board Rule having the forct^ and effect of law, or (b) the Board is 
without authority to act. A non-tenure teacher presenting a 
complaint which arises from not being re-employed has the right to 
use only Levels 1, 2, and 3. (As used in this definition an 
"Employee” shall mean aisw a group of employees having the same 
grievance). 

B. py^ OCED URRS: 

TVie importance of having grievances processed as quickly 
as possible suggests that the number of days indicated at each 
level should be considered as a maximum and every effort made to 
expedite tVie process. The time limits may, however, be extended 
by mutual written agreement. A grievance must be filed within 
Sixty (60) days of event and within the same school year. 

If a grievance .1 n filed too late in the school year to 
provide time to process ir through all the steps in the grievance 
procedure before Che tonii.t ends, the time limits set forth in the 
various stops shall be reduced so that the grievance procedure may 
\}c exhaust«-'d prior to the end of the school term or as soon 
thereafter as is practicable. A copy of all correspondence must 
be sent to the Association and the Board. 

LE VEL O NP: : 

An employee with a grievance shall discuss it first with 
his inunediate superior, with the objective of resolving the matter 
informally. If an impa^nn^ occurs, a written grievance shall be 
presented to the immediato superior of the employee, and said 
employee shall be entitled to a reply, in writing, within five (5) 
working days of said written complaint. 

I.R VRI, TW O: 

If the aggrieved is not satisfied with the disposition 
of this grievance at Level One, he must then appeal, in writing, 
to the superintendent of Schools within five (5) working days after 
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zhct dGcision at Lovel One, or ton (10) working days after the 
Oriovance wa;:3 presented, v^fj ichever is sooner. The Superintendent 
shall reply in writing, v/iriiin ten (10) working days from receipt 
of said appeal. 


LliVSI; THREE: 

If the aggrieved Is not satisfied with the disposition 
of his grievance at Level Two, within ten (10] working days from 
receipt of the reply to hir. grievance from the Superintendent, said 
person will inform the Superintendent, in writing, that he wishes 
a non-public hectring with the I3oard. The Board shall receive an 
employee onJy after the employee has exhausted established methods 
of seeking redress of griev.irices in Levels One and Two. The Board 
shall schedule and conduct a hearing within ten (10) working days 
of receipt oi the appeal to the Board and shall render a decision 
within ten (iO) working days of said hearing, 

LKVEL FOUR: 

If an employees still has a grievance at this stage of the 
proceedings, the omployeo must, within five (5) working days of 
receipt of the Board's decision, request in writing, the 
P rofessional Rights and Responsibilities Committee of the 

Association to determine if the grievance has merit. If the 
Professional Rights and Rr :ponsabilities Committee finds it has 
inoiit, the Coramittoo v/ill notify the Board, in writing, within five 
(i) working days, wViich n. U'.ice will constitute notification of 
intention tf.> proceed to arbitration unless stated otherwise. If 
tb.e Committee finds the c<r;o Is v/ithout merit it will notify, in 
wi’-ii lng, both the Board an-3 the aggrieved person who may still 
continue the case at his ewn expense. If the aggrieved person 
chooses to i:ontLnuo the c-i :e at his own expense he shall notify 
Board, in writing, within five (5) working days after receipt 
othe notice from ilie Comm: t.tee* Applicati.on for arbitration muse 
be rr.ade, in writing, within five (5) working days after receipt by 
the Board of the notice of jntention to arbitrate the matter, which 
application shall bo made by the Association or the aggrieved 
pori:on who erhoosos to continue the case at his own expense, 

1!. the Bocird and employee or their representatives are 
unable to reach a harmonious agreement, the matter will be 
submitted to an arliitrator mutually chosen by the Board and the 
Association, If mutual agrooment on the choice of said arbitrator 
cannot be reached within I We (5) v;orkincj days an appeal will be 
made, in writing, to the American Arbitration Association to 
appoint said arbitrator puinuant to their rules. The decision of 
the arbitrator shall be submitted to the Board and to the 
Associacioii and shall be fJnal and binding on the parties. 


3 



The cosLl; Cor Ih-' services of ihe arbitrator, including 
T;3or diem expenses and the cost of the hearing room, shall be borne 
equally by the Board and the Association, Any other expense 
-incurred shall be paid by the party incurring same, 

C , RIGhTS-O f -^ FMinx )Yi: ij;S_TO REPRESEJ^ATXQN : 

The aggrieved onuiloyee may be represented at all stages 
of the grievance procedure by himself or, at his option, by 
representative(s) selected by himself, or representative(s) chosen 
by the Association. 


When an employoe is not represented by the Association, 
the Association shall havr the right to be present at any level 
and to state its views. 


ARTI CLE TIT 
111 ‘■Ar,T H IN.^^UR ANCE 
A. M E n.ir Aty "lU ilClLC A I- i msuhance 

D ■lisXc*_ Q.q v.e 10 g 0: 

1. The Board shall continue to provide the health 
insurance coverage contained in the New Jersey State Health 
Benefits Program Plan (thc' "pldn"). Said Plan shall be provided 
to eligible employees and J.ependents at no cost to the employees, 
F:1iqibility for part-time support and professional staff will be 
consistent with the rules .ind regulations of the New Jersey State 
Health Benefits Prograjiu The Board maintains the right to change 
.1 Ls insurance coverages ujion reasonable notice to the Association, 
puovidcd that sucl^ coverac;i^ is equivalent to or better than that 
be irig currently ptovided , 

L!. 

Employees descrcibed in H.M.O, Option 2 shall have the 
choice of enrolling in the New Jersey State Health 
Bonefit.s Prograu. Plan or continuing in an Plan 

cidjninisLered through the New Jersey State Health Benefits 
Program. The Bo.\rd will contribute that amount it would 
have otherwise contributed to the cost of the New Jersey 
State Health Benefits Program Plan. 

B. r‘i’NTAL>_INiLU.!LANf: f;' 

1, The Board stMll provide a dental plan for employees 
and dependents with benefits equal to or better than the New Jersey 
Dental Service Plan IIIA vn.th Orthodontic Coverage. Support staff 
shall receive dental insurance provided they are employees 5-1/2 
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h.ourfi or more per day. 


r.. Part-liimo protos::^ionai and support employees shall 
receive BOc'ird contribution:; in proportion to the fraction of the 
week, they are in the employ of the District. 

3. In 1990-1991, the dollar maximum of the Dental Plan 
shall be increased to $1,^^00.00, and the dollar maximum of the 
orthodontic portion .shall he increased to $1,000.00. In 1991-1992 
the dollar maximum of the Dental Plan shall be increased to 
92,000.00, and the dollar maximum of the Orthodontic portion shall 
be increased Co $1,500.00. 

C. PPR SCRTPTTON IN 2URANGE 

1. The Board shall pay the full premiums for a $2.00 
cO"pay prescription insu r anee plan for employees and their 
dependents. 

2 . Part-time p’ ofessionai and support employees shall 
receive Botird contrlbut.iO!:-; in proportion to the fraction of the 
v/oo:< they arc in the employ of the District. 

D , n I. SAin [.T TY INSURANCE 

1. The Board si\all continue to pay the full premiums for 
a disability insurance plan. 


?. Part-time professional and support employees shall 
receive Boa.rd contributions in proportion to the fraction of the 
week they are in the ernpiov of the Di.sCrict. 

t-:, nw v 1 u v'r ... r n^Ukak^G': 

lanpioyces not .iigible for paid health benefits at 
ret. Iroment shall have the wpportunity to continue in the plan upon 
payment of the premium. Rjuployees wishing to avail themselves of 
this provision shall pay to the Board an amount equal to one- 
quarter of the premium iti advance. The Board shall bill the 
o::\ployee at least thirty d lys prior to the payment due date. 

ARIICLIULV 


SALARIES. 


A. Teacher Salary (hiides are set forth in Schedules A-1 
through A-3. 

D. 1. SGcretariai Salary Guides are set forth in Schedules 
B-1 through n-3. 

2. Secretarial employees working a ten-month work year 
shall be paid ninety percteit (90%) of the salary for twelve-month 
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oraployees . 


C. Custodial and MrAintenance Salary Guides are set forth in 
Schedules C-L through C-3. 

1. Custodians and maintenance employees who possess a 
black seal boiler license shall receive an additional $350,00 per 
year. 

2. Related work experience shall be credited on a one 
for two basi5j, 

3. Assistant Maintonance Man shall receive an 
additional $1,500.00 to bu.ie pay. 

4 . The Board r.hali supply rain gear (one piece suit 
with rain boots) for use by maintenance employees: such gear to 
remain in school building vdien not used for District purposes. 

5. The Board shall supply hooded parkas for custodial 
and maintenance staff every ocher year, if needed, at a maximum 
cost of $100.00 per employee. Safety shoes shall be provided, at 
Board expense, for all custodial/maintenance employees. Said 
employees shall be required to wear the safety shoes. 

6. Custodians -diall receive two sets of uniforms (shirt 
and pants) per school year. 

o. Staff Assistant:;’ Salary Guides are set forth in 
Schedules D-i through D-3. 

E. Bus Drivers’ Sal iry Guides are set forth in Schedules E- 
1 through E-3. Dus Drive»s shall be compensated for field trips 
at Che rate of $13,00 po^- hour in 19fl9“1990, $13.50 per hour in 
1990-1991. and $14,00 per hour in 1991-1992. 

F. F.ntployces shall be paid on the 15th and 30th of each 
month (15Lt\ and last day >1 February), except when the 15th and 
30th tail on a werdcond or holiday. When a scheduled pay date fails 
on a wcekeiid or holiday, the employee shall receive his pay check 
on Clio last work day i.mmr-d ately preceding the vveekend or holiday. 

G. Ktnployces .shall receive choir vacation pay on the last 
working day preceding sait! vacation if said pay day falls during 
vac a tion pr rlod. 


H, Each employee may individually elect to have a specified 
doliur amount deducted fr nn his pay each month and deposited by 
the Board in an interest-bearing account in the Tri-Co Federal 
Credit Union. Morristown, riev^ Jersey. The Board shall deposit said 
funds with Tri-Co within five (5) calendar days following each pay 
day. 


I. Teacher.^, school staff assistants, and bus drivers shall 
receive their last pny check on the last working day in June, 
provided the employee has met his year-end requirements. 

J. 'hich teacher shal.1 be paid at the rate of $20.00 per hour 
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for commit coo work beyond ci yearly total o£ 15 hours. Each teacher 
shall be paid at the rate of $20.00 per hour for curriculum work. 
In order to be compensable, caII such committee work and curriculum 
V'/ork must bo authOTized in advance by the Superintendent, 

K, MTSCELT.ANF.O US 

1. Granting of increments shall be in accordance with 
applicable statutes. 


2.. Salary guide credit for military service shall be 
granted in accordance with M . J. r: . A i 18A; 29-11, 

2. Nowiy cmployod tciachers shall not be placed on the 
salary guide at a step or i:raining column higher than an already 
employed teacher of coiu!>arablo professional experience or 
preparation. 

4. Teachers losing a preparation period for the purpose 
oC covering a class shall bc.‘ compensated at the rate of $15.00 per 
po riod. 


5. Custodial/muuntenance employees shall be permitted 
to attend the NJEA convention for up to two (2) days provided there 
is dt least one (1) qualIfied custodial/raaintenance employee 
available to cover each sch.noi building. 

A RTI C LE V 

LONGJ ;v I TY C O MPF.N.9ATION 

Longevity payments slnlL begin on the anniversary date of the 
employoe’s .initial omploymr'nt if that date differs from the start 
oi the v;crk year. If that is the case, the employee shall receive 
a pro-rated portion of the longevity due him or her. Unpaid leave 
of absence t.Lme shall not be included in calculating length of 
service. 

PR OFESSIO NA L ST AFF 

Lungevlty componsation shall be ‘granted as follows: 

1. $250.00 at the cofupletion of ten (10) years of full time 
Stnvlce in this District. 

2. $650.00 at the coii^.pletion of fifteen (15) years of full 
time service in this District. 

3. $1,150.00 at the completion of twenty (20) years of full 
time service in this District. 

4. Longevj ty payments shall be pro-rated for part-time 


7 



einployees. it is understood that the longevity payment shall be 
pro-rated - not the years of service. 

B. su ppqrtivf; s taff 

1. Full-time employees (secretaries, custodians, staff 

assistants, bus drivers), shall receive longevity as follows: 

a. $250.00 at the completion of ten (10) years of full-time 
service in this District. 

b. $650.00 at the completion of fifteen (15) years of full¬ 
time service in this District. 

c. $1,150.00 at the completion of twenty (20) years of full¬ 
time service in this District. 

d. Full-time is defined as follows: 

(1) Secretaries: - 7-1/2 hour day. 

(2) Custodians - 8 hour day. 

(I) Staff assisi.ants - 5-1/2 hours or more, 

[A] Bus Drivers - 5-1/2 hours or more. 

2, Staff assistant:: and Dus Drivers who wor)c a minimum of 
A hours and up to 5-1/2 hours per day shall receive longevity as 
follows: 

a. $250.00 at the completion of ten (10) years of 
service in the District. 

b. Gli75.00 at: the completion of fifteen (15) years of 
service in the Dist:rict.. 

c. $625.00 at the completion of twenty (20) years of 
service in the District. 




1. The work week for secretaries shall be 7-1/2 hours 
per day when school is in session and 5-1/2 hours per day when 
school is closing during the latter part of June, July and August, 
and when school is closed Lor recesses; provided, however Chat the 
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Acl’iiinistracors may raquirt-, at their discretion, secretaries v/or}c 
up to two (2) additional hours per day at straight time hourly 
rates, 

n . CM STOniM . AND MM NTENA NCr: WORK HOURS/V/QRK YKA R 

1 . The work day for custodial and maintenance employees 
shall be eight (B) hours per day, five (5) days per week. The work 
year shall be July 1 through June 30, 

C . ST.\£X^ ASSI^TAm’S ■ WORIL^M 

i. Staff Assistants work year shall be one hundred and 
eighty-five (IBS) days. 

D. ELTS_^DRIVCRS.J^i)l\R.l^ 

L. Bus drivers work year shall be one hundred and 
eighty-five (18S) days . 

h. ^I'Wl'LVF. MO NTH Si:r:RRTARI AIi & CUSTODIA L RM PT.OYEES HOLIDAYS 

Fuil-time secret/trial and custodial employees under the 
Contract will have eleven (11) paid holidays during the school 
year. Said holidays shall include the day after Thanksgiving, 
holidays shall be designated by the Board, after informal 
consultation with the Association, on a work calendar to be 
published by the Board not later than June 15th of each year for 
the following year. 

F . y.AC ATTON.S 

Full-1 Lmn socin- tariai, custodial and maintenance 

rmployees siwill rore Lvo thi * following vacation days: 

1. Full-time .■.< eretarial employees employed as of July 

1, 1977 will, receive twenty (20) paid vacation days following the 

completion of one (1) year of service. 

2. I’ull-*time secretarial employees employed after July 
1, 1977 and all full-time custodial and maintenance employees shall 
receive the following vacation days: 

completilon of oru.* to five years 10 days 

completion of s.i.x to ten years 17 days 

completion of eleven years and above 20 days 

Upon the prior approval of the Superintendent, an employee may 
carry over up to five (5) vacation days into the following year. 
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ARIXCLB VII 


SXCK .LEAMB 


A. ERQXESilXONAJ^STArE 


1, An employee shall be entitled to absence, without 
deduction of salary, for personal illness, according to the 
following schedule, provided the employee shall notify the 
appropriately designated person by 7:00 a.m. 


Number of Days in Contracted or 
RecTUl ar work We e k of Employ ee 


Sick Leave 


4 

3 

2 

1 


10 

8 

6 

4 

2 


2. The number of sick leave days Indicated in this 
schedule and not used shall accumulate from year to year. 

3. Teachers sliall be given a written accounting of 
accumulated sick leave days no later than September 30th of each 
year. 


4. The Board of Education may, at any time, require a 
physician’s certificate as proof of illness when sick leave is 
claimed. 


D. Sb PPOR'ri vr. riT AFF 

Ar\ emplcyuo shall be entitled to absence, without 
deduction in pay, for personal Illness according to the following 
schedule: 

1. Secretaries on a 10-month contract - eleven (11) 
days per year, 

2. EmployGcs on a 12-month contract - twelve (12) days 

per year, 

3. Employees v-/ho work less than a full week - two (2) 
days per year for each day per week worked. 

4. The number of sick leave days indicated above and 
not used shall accumulate from year to year, 

5. The Board of Education may, at any time, require a 
physician’s certificate a5; proof of illness when sick leave is 
claimed. 

c. C0M£F.N3ATX0N.,F0R unuse d sick days 

During the contract years 1989-1990 and 1990-1991, 
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professional staff members who retire based on service and age from 
the state administered retircmonC system shall be paid for their 
unused accumulated sick days in the amount of $12,000.00, 
regardless of the number of sick days accumulated prior to 
retirement. 


During the contract years 1989-1990 and 1990-1991, 
support staff members who retire with at least ten years service 
to the Board and having reached the age of 55 or above shall be 
paid for their unused accumulated sick days at the rate of one for 
every four days accumulated at the per diem rate in effect the year 
of retirement. In no event, however, shall an employee's 
individual payment exceed $7,000.00. An employee who elects a 
deferred rctiromenc benefit shall not be eligible for this 
retirement payment, 

Effective July 1, 1991, professional staff members who 
retire based on service and age from the state administered 
retirement system, and support staff members who retire with at 
least ten years service to the Board and having reached the age of 
55 or above shall be paid for their unused accumulated sick days 
at race of one for every four days accumulated at the per diem rate 
in effect the year of retirement. In no event, however, shall an 
employee's individual payment exceed $8,000,00 . An employee who 
elects a deferred retiremont benefit shall not be eligible tor this 
retirement payment. 

Notice of intention to claim the benefits provided herein 
must be made in writing to the Board on or before December 31st in 
1989 and October 1st thereafter, of the calendar year prior to the 
school year in which the retirement becomes effective. In the 
event an employee fails to give notice by October 1st for the 
reason that such employee has not at that time determined to 
retire, but subsequently, due to some unforeseen reason such 
omployeo is compelled to retire, the employee shall give notice of 
Che condition causing the retirement as soon as possible. In the 
event such employee demonstrates valid reason to waive the October 
ist notice date, he or she will receive the benefit provided. The 
Board, however, may defer payment of all or part of the benefit to 
the school year following the retirement. Upon reasonable notice 
to the Superintendent, employees shall have Che option of receiving 
said compensation in one lump sum upon retirement or in one lump 
sum after January 1 of the calendar year following the retirement. 
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AUTT.crJ- VIIT 


Kx;rr-;Nn ki ) r.]-: AVF.5; of ar5^p>ncp 
A, MAT l^RNTTY I. r.AVF. F O R TENURED TKACH KRS : 

1 - Natur al Birt h : 

The Beard shall grant maternity leave, without pay, to 
any female teacher under tenure for a period not to exceed two (2) 
years upon request subject to the following stipulations and 
limitations; 

(a) Maternity leave shall commence and terminate on the 
dates rcqucst:ed by the teacher as specified to the 
SuporintendUELt, U\ writing, at least sixty (60) days 
prior to the date on which her leave is to begin* 

In the event the teacher's physician certifies to 
the Board tliat termination of employment in less 
than sixty ('^0) days is necessary to protect the 
health of Ll.t* mother and/or child, the Board will 
permit such earlier commencement of leave as is 
required by the circumstances. In addition to the 
sixty (60) Jays' notice, the teacher shall advise 
the Superintendent during the first three (3) months 
of her pregnancy of the fact of her pregnancy and 
of her prospective plans for taking maternity leave. 
The teacher shall provide the Superintendent with 
her best esvlmatn of when her maternity leave will 
commence artJ terminate. Said preliminary advice 
shall not bo binding upon the teacher and shall not 
be deoiuod i> bo in lieu of the formal notice 
required above. 

{\>) Tlie Board may require a teacher, during her 
pregnancy, to produce a certificate from her 
physician stating that she may continue working 
effectively at the duty to which a teacher has been 
assigned. The Board shall not require the teacher 
to produce r,uch a certificate (updated) more than 
once every thirty (30] calendar days, 

(c) PhYi‘Jj:^d.L_!1 ru;..ipa ci ty “ The Board may require a 

pregnant teacher to commence her maternity leave 
prior to the time period stipulated above if her 
physical condition or capacity is such that her 
health would be impaired if she were to continue 
teaching, or if her teaching performance has 
subctontially declined from the time immediately 
prior to her pregnancy and which physical incapacity 
shall be deemed to exist only if: 
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(1) the pregnant teacher tails to produce a certificate 
from her physician stating that she is medically 
able to continue teaching: 

OR 

(ii) the Board of Education's physician and the teacher’s 
physician agree that she cannot continue teaching: 

OR 

(iii) following any difference of medical opinion between 
the Board's physician and the teacher’s physician, 
the Board requests expert consultation in which 
case the Board's physician and the teacher’s physi¬ 
cian shall mutually agree upon an impartial third 
physician who shall examine the teacher and whose 
medical opinion shall be conclusive and binding on 
the issue of medical capacity to continue teaching. 
The expense of an examination by an impartial third 
physician pursuant to this Article shall be shared 
equally by the teacher and the Board. 

(d) No teacher shall be prevented from returning to 
work on the ground that there has not been a time 
lapse betwer-n childbirth and the desired return, 
The Board may require a teacher, after birth of her 
child, to produce a certificate from her physician 
showing that she is physically capable of resuming 
her duties. If Che Board's physician is in dis¬ 
agreement, that conflict of medical opinion shall 
be resolved In the same manner as set forth above 
in (c)(ill). 

(e) Any maternity leave requested to terminate on a date 
other than ^h-jptcraber 1 may be extended within the 
two (2) yern limitation provided that such extension 
1;; requestod in writing at least ninety (90) days 
prior to the originally requested date. 

(r.) Any teachei: granted maternity leave without pay 

according to the provisions of this Article may, at 
her discretion, elect to substitute all or any part 
of her accumulated sick leave in lieu thereof during 
the period commencing 30 days prior to delivery and 
ending 30 days after delivery. This period may be 
extended where the need for such extended sick leave 
is demonstrated by the employee’s physician. 

2. Ad opt 1 on 

Any teacher adopting a child shall receive similar leave 
which shall commence upon her receiving de: facto custody of the 
said child, provided, however, the teacher adheres to the notice 
requirements above, where applicable. 
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3 . 5LUb 51Hu 

Following chiidbirtih or adoption, no teacher on maternity 
leave shall, on the basis of said leave, be denied the opportunity 
to substitute in the Florham Park School District in the area of 
hor certification or competency* 

B. MATERNITY LEAVE FO R NO N-TENURKD TEACHERS : 

A non-tenured Ceachei v-;ho is pregnant shall be permitted to 
continue to work until such time as the School Physician shall 
certify to the Board that, in the physician's opinion, said 
teacher's pregnancy interferes with her proper and effective 
performance of the duties to which she has been assigned. A non- 
tenured teacher who complies with the requirements above, 
concerning maternity leave for tenured teachers, shall be granted 
maternity leave at the discretion of the Board, provided, however, 
that the Board shall not be required to continue the leave of 
absence of any non-tenured teacher beyond the school 
year (current) for which she was originally hired or to offer 
tenure or a new contract tn:) a non-tenured teacher who would not 
have otherwise obtained it. No period of time while on maternity 
leave shall be credited to such non-tenured teacher with respect 
to acquiring status as a tenured teacher. 

C . M ATERN T TY T. l’A VH - TF. NU RED SUPPORT STAFF 

A tenured omployeo may be granted up to one (1) year's leave 
of absence, without pay, ns a maternity leave of absence. Request 
lor maternity leave ol absence should be instituted no later than 
two (2) weeks prior to th(' end of the fifth month. An employee 
shvill be ro^iui.red Co notliy the Superintendent during the first 
three (3) months of pregnancy. The Board may require a physician's 
nutp.orizaticn for an cmployt;-o to continue working during pregnancy. 

D. None of the terms of this Article. Sections A, B and C shall 
c^ffect the Superintendent's responsibility and authority to 
determine the ability of an employee to properly and effectively 
perform the duties to which she is contracted. 

F . M TSCFI. r. ANEO UE LEAVES nP ABS ENCE 

1. A leave of absence of up to one (1) year, without pay, 
may bo granted for* the purpose of caring for a sick member of the 
e.mp l.oyoe ' s immediate f ami ly . 

2. Other leaves of absence, without pay, may be granted by 
the Board for good reason. 

['. Upon rotuin trom leave granted pursuant to these Sections 
an employee shall be placed on the salary step on the level at 
which he or she was locar.rjd at the time of taking leave. Ail 
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benofics Co which an cmployae v;as encicled ac the time his leave 
of absence coimuencecl. including unused accumulated side leave 
remaining after Che leave, and credits toward sabbatical 
ligibility, shall be restored to him upon his return and he shall 
o assigned to the same position, if available, which he held at 
the time said leave commenced. 

G. Except as otherwise expressly provided hereinabove, all 
extensions or renewals of leaves shall be applied for in writing 
by March 1 of the school year during which the leave expires. 
Approvals or rejections of: such requests shall be sent in writing 
to the employee by April IS of that year. 


■PFMPORARY A SSIG NMRNTS - SUPPORTIVE STAFF 

An employee required to perform the duties of a higher job 
classification shall be paid a premium of twenty percent (20%) per 
hour in addition to the regular rate of pay after two (2) 
continuous days of such performance retroactive to the first day. 


ARTICLE X 


TE MPOR AR Y LF.AVE5; OF AB5;ENCR 
A. P^' RSQNAI. T.RAVE P AYE WITH PAY 

1. An allowance of three (3) days in total for 
categories (a) through [e) below, upon written request to the 
Superintendent of Schools and with his approval, shall be granted 
for the following reasons: 

(a) Coui:t subpoena 

(b) Min r iage oi.^mployee 

(c) Personal business which cannot be handled outside 
of school hours (maximum two (2) days) 

(d) Employee attending graduation - receiving a degree 

(o) Any other emergency or urgent reason not included 
in (a) through (d) above, if approved by the 
Superintendent of Schools, 

2. Employees sh.^ll be granted three (3) days per year, 
witVi pay, for absence due to illness in the immediate family when 
the presence or immediate assistance of the employee is required. 
The employee's immediate family shall be defined as follows: 
father, mottior, spouse, ctiild, brother, sister, or any member of 
the imitediate household. 
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HE REAVEM ENT LEAVE. WITI I PAY 


Tho bcrecivoment, lo.ave days provided for herein are for 
the sole purpose of arranging for and attending funeral services 
and providing for a reasonable mourning period in connection 
therewith, 

1 - DdQth in the Tyainedidte Family : 

Mo salary deduction shall be made for absence from school 
duties resulting from death of father, mother, spouse, child, 
brother. sister, or any member of the immediate household, 
providing that such absence is limited to a maximum of five (5) 
school calendar days. Any days taken after five (5) days from the 
time of death must be approved by the Superintendent and must be 
related to duties of Executor of the Estate. In calculating the 
allowable number of days under this paragraph, "school calendar" 
days shall include days which fall in school vacation periods or 
which are school holidays. 

--. noatb Qf O the r Relativ e : 

An allowance of one (i] day's leave shall be granted. 

C . MTE CELLANEOUS P ROVI SIONS 

1. Application cor temporary leave shall be made at 
least forty-eight (48) hours prior to the day requested. In 
omorgency situations, such notice shall be given as soon as 
practicable v;lthln the foriy -elght (48) hour period. 

2. Requests for additional days under this Article may 
bo granted upon the dlscroLi.on of the Superintendent. 

3. Salary deduct ion.s for days cabsent over and above the 
Lime provided in this Article shall be on the basis of l/200th of 
the yearly .salary exclusive of insurance and pension of ten month 
enr:ployees and on the basis of l/240th of the yearly salary 
e.xciusive of insurance and pension of twelve month employees for 
each day. 

4. All days provided under this Article shall be non- 
cumulative. 

. Paragraphs n.l and B.2 of this Article shall be 
valid only if the employee notifies the appropriately designated 
person at least sixty (60) minutes prior to the normal time the 
employee is expected at school. 
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TmSlliEK’zI 


noth the Association and the Board recognize the importance 
of effective conununications and working relations between the staff 
and the District administrators. Most operating problems must be 
resolved on that level rather than brought to the negotiating 
cable. The purpose of this Article is to provide agreement that 
standing committees shall be established to ensure prompt, 
efficient disposition ot any problems relating to working 
conditions and operating facilities; curriculum matters are to be 
resolved through the Superintendent of Schools, 

Of the conunitcees roftjrred to above, there shall be one (1) 
committee called the District Council Committee, and one (1) for 
each building in the District called the Building Council 
Committee. 

A. r> T STB.ICT _CQ.UN.C1L COMMITTEE 

Organization and operation of the DISTRICT COUNC T L 
CO MMITTEE shall be according to the following guidelines: 

1. The intent of the Committee will be to establish 
effective con\munications between the staff and 
administrators. 

2. I'he coimuittee shall consist of: 

(a) two teacher from each building selected by the 
Association. 

(b) a Principa]. selected by the Superintendent. 

(c) the Super!ntundent. 

(cl) the President of the Association. 

3. The Committee shall meet once a month, the time and date 
to be settled by mutual agreement. 

4. The Committee will elect Its own Chairman and Recorder, 
l^elther the Superintendent nor the President of the 
Association shall hold either position. 

5. Members of the Conunittee shall have the responsibility 
of communicating back to the group they represent on 
discussions held at the Committee Meeting. The 
Principals shall set aside a time period at their 
building meetingr; for such reports. 
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6. This CoiiunittGG shall have no official administrative or 
policy adoption authority, rather it will serve as a 
moans of communication and advisement, 

7. The minutes of each meeting are to be kept and 
distributed to all professional staff employees. 

8. AcT onda 

The agenda shall be prepared by mutual agreement and such 
agenda shall bo prepared in written form by the 
Superintendent and shall be distributed to all Committee 
members not less than two (2) working days prior to the 
meeting. Additional items may be put on the agenda at 
the time of the meeting, with the affirmative vote of the 
majority of .its members and the consent of the 
Superintendent. 

3 . B llTr.PINC COUNCT h COM MITTER 

Q i'GAN IZA TTOiV OP T hP. BUILDING COUNCIL COWIITTPRS 

The buildincj Principal and the Association Senior Faculty 
Uopresentative shall be periaanent members of the Building Council 
Committee and will dotenuine the membership and operating method 
of the Committee at their schools. The Building Council Committee 
will consider matters of direct concern to the specific schools 
represented by said committee. Matters not resolved at the 
building Council ComnilLLoo shall be referred to the District 
Council Comiuittoc . 


AIVIICLIIJCII 
A11R ATTCAT. T,F. AVr-: 

A. A sabbatical leave may be granted by the Board of 
Fducation to a teacher who has completed ten (10) or more years of 
continuous service in the rMorham Park Schools, upon recommendation 
ol the Superintendent, for study or for other reasons of value to 
the school ;;ystem, subject to the following conditions: 

1. Request for sabbatical leave must be received by the 
Superintendent, in writing, in such form as may be 
mutually agreed upon by the Florham Park Board of 
Education and the Superintendent no later than DGcember 
1st prior to the year for which absence is requested. 
A.ccion must be taken on all such requests no later than 
Mvvrch 1st of the school year preceding the school year 
in which the snbhjncical is requested. 

2, No more than tv/o (2) teac>iers of the system shall be 
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granted a fiabbatical leave for the same year. 

2. Thti salary grantafl for one (1) year’s sabbatical leave 
shall be one-hall (1/2) of the salary the teacher would 
be entitled to it not on leave. Regular deductions for 
Che teacher's pension fund and other authorized 
deductions shall be deducted from said salary on a 
monthly basis. Tenure rights shall be without prejudice. 
Salary payments shall be made in accordance with the 
schedule for paynunit of salaries in the school system. 

Upon return from sabbatical leave, a teacher shall be 
placed on the salary schedule at the level which he would 
have achieved had he remained actively employed in the 
system during the period of his absence. The teacher 
shall retain all previously accrued benefits. 

5. As a condition to the granting of a sabbatical leave, the 
teacher shall have agreed to continue in the service of 
the Florham Park Schools for a period of at least two (2) 
years after the expiration of the leave of absence. 
Palling to so continue service, the teacher shall repay, 
on demand, to ttui Board of Education the full salary 
received while on leave, unless such teacher is 
incapacitated, has been discharged or has been released 
for good and sufficient reasons by the Board of Education 
from his obligati on. 

6. Applicants for a ;;abbatical shall agree to abide by all 
written conditions of policy set by the Board of 
Filducation to govern such leaves of absence. 

7 . Teache rs on r.ut h leaves may not associate for 
compensation with any person, persons or organizations 
during the leave except when the Board of Education 
approves such association as beneficial to this school 
system and upon conditions as prescribed by them. 

A RTICLE XTII 
ENPT.O YEF . WORK YEAR 

A. The employee calendar shall be set forth in Schedule "G'* . 
Changes in the Employee Calendar shall be made only after agreement 
between the Association's Negotiating Committee and the Board. 
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ARTICL E XIV 


Xli-\CILING_ 110UR^_M fD TEACHING ,LOAD 


XL\\aiEKJ?AY 


1. Checkr-ln Pro cedure 

An professionals, teachers are expected to devote to 
their assignments the time necessary to meet their 
responsibilities, but they shall not be required to ”cloclc-in or 
cloclc-out" by hours and minutes. Teachers shall indicate their 
presence for duty by placing a check mark in the appropriate column 
of the faculty *'sign-in" roster, except for situations where the 
administrator in charge has determined that an individual teacher 
has repeatedly arrived later than the agreed arrival time without 
a justifiable reason. In those situations, the administrator must 
give written notice to the teacher that a "clock-in" procedure will 
be implemented if abuses continue, 

2. The arrival and departure times for staff arc as 

follows: 

Brooklnke School 8:15 a.m. and 3:15 p.m, 

Briarwood School 8:15 a.m. and 3:15 p.m. 

RLdgedale School 7:45 a.m. and 2:40 p.m. 

Any modification in arrival and departure times in excess of 
1/2 hour is subject to negotiation between the Association and the 
Board, provided that agreement cannot be reached between the 
Administration and the Representative Council of the Association. 
Such above modification sliali not in any way change the length of 
the school day. 

The work day for teachers shall consist of seven hours per 
day, with the exception of the teachers at Ridgedale School who 
work six hours and 55 minutes because of class scheduling at that 
school. 

B ^ Nd^^-TEACF. ING PE RI ODS : 

1. Each teacher is entitled to a duty free lunch period of 
duration equal to the students’ standard lunch period and is 
permitted to absent himself from the building during that 
period. 

2. Each teacher is entitled to an average over the school 
year of one (i) preparation period of each full school day and 
shall be expected to vise that time in educationally related 
matters. 
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ARTTCT. E XV 



1. Reimbursement of tuition for courses shall be paid at a 
rate per credit equal to the Rutger's University graduate 
credit rate. Application for approval from the Superintendent 
shall be made in advance of taking the courses. To be 
approved, courses must, In the reasonable judgment of the 
Superintendent, be related to the employee's teaching or work 
asslgnnient. 


2. Reimbursement for courses shall be limited to fifteen 
(15) credits per contract year. 


3. Reimbursement for additional courses may be approved at 
the discretion of the Superintendent. 


4, Reimbursement shall be made within sixty (60) calendar 
days provided that: 


(d) an official iiranscript showing successful completion 
of course or courses is submitted, and 


(b) receipt of the bill for tuition costs is submitted 
to the office of the Superintendent on or before the 
Thursday before the first Tuesday of the month. 


4, Approval for summer courses will be made only to those 
under contract for the subsequent school term. 


B. nA TARY AD JUSTMENT PROFES .STO N AU ST AFF 

1. RotrodcLive salary adjustment will be made to September 
1st when a teacher qualifies for a higher salary through 
change in certificai:ion, degree, thirty (30) credits beyond 
the Bachelor's Degree (in 1990^91 and thereafter), or thirty 
(30) credits beyond the Masters Degree, if such qualifications 
are completed on or before February 1 of the current school 
year and certified by the Superintendent, 


1. The Board agrees to pay up to $100 per year for 
workshops, seminars, and non-college credit courses taken by 
employees. Application for approval from the Superintendent 
shall be made in advance of taking the courses. To be 
approved, courses must, in the reasonable judgment of the 
Superintendent, be related to the employee's work assignment. 
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mticle-Xyj: 


KICUTS Qt- THE nOARO O P E DU CATION 

ThG Hoard to itself ail rights of management of the 
School District and full jurisdiction and authority over matters 
of policy, rules and requlations and practices in furtherance 
thereof, ^u^d reserves, without limitation, all powers, rights > 
authority, duties and ronponslbilities conferred upon and vested 
in it by Che Constitution and laws of the State of New Jersey and 
of the United States, 


AETICLE..,XVXI 
U3 F. OF FACILTTTP5 

A. The Association shall be entitled to use school buildings upon 
loasonable notification lo the Building Principal, provided that 
the room is not otherwise in use and that such meeting does not 
interfere with normal school, operations. The Association shall 
have the right to use inlrr-office mail for the purpose of sending 
As.cociation bur.incsn, excluding notices of a political nature, 

ARTTCLP. XVITI 

MTF; CF.Lr..ANF.0 tJ5^ 

A, Both tf,e Association and the Board agree that the 
students of rlorham Park are entitled to the best education 
r^ossible, and botli agree to continue to strive toward the 
realization of that goal. This may include meeting with individual 
raiudcnts during, boforo, and after school or at times mutually 
agro*.>abie with Che teaclMw. and the student to clarify homework, 
assignment,;: and discuss Vnirious areas of concern. 

U. If any i)rovisiou of this Agreement or any application of 
this Agrcoir.ont to any employee or group of employees is held to be 
contrary to any .law or regulation having the effect of law by the 
final decision of any Court, Body, or Agency of competent 
jurisdiction, then such provisions or application of such provision 
shall be deemed not valid and not subsisting except to the extent 
permitted by law, but ^ll 1. other provisions shall remain in full 
force and effect, 

It is the intent ot the parties that all of the provisions of 
this Agreement sliall be construed to be in accord with existing 
constitutional, statutory, decisional, and regulatory law, 

C. This Agreement represents and incorporates the complete 
and final understariding and settlement by the parties of all issues 
which were or could have been the subject of negotiations. During 
Iho term of this Agreemmit, neither party will bo required to 
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negotiate vvich rGr.pect to dny such matter, whether or not covered 
1:>Y this Agreement, and v-^licther or not within the knowledge or 
conteniplat.ioa oil either or both of. the parties at the time they 
negotiated or signed this Agreement. 

D. This Agreement shall not be modified in whole or in part 
by the parties except by an instrument in writing duly executed by 
both parties. 

E. Representative {s} of the Association and member (s) of the 
Hoard shall meet on a regular basis to discuss issues of mutual 
interest. Such meetings shall occur at least quarterly. Meetings 
shall occur at a time and place mutually agreeable to Che 
representatives of the Association and members of the Board, 

F. Copies o£ this Agreement shall be presented to all 
omployees now omploycd or hereafter employed by the Board. 

G. To the extent available all employees, upon employment 
M\ the district shall recnvLve, in v/riting, a description of all 
bonofJ.ts available to thoiu, 

vi, TJon-j idont employees may enroll their children in the 
I’lorhtiru PaiK School District (K-’O) at no tuition cost to them. 

ART TCLK XTX 
R!:'.]^RF.SI^NT AIUOW FHK 

A. Ar^y employcG, noresonted by the Association, who chooses 
not to joir\ the FP]::a and its affiliates shall pay a representation 
:;ce in accornianco with the provisions of Chapter 477, P.L. 1979. 

n. I'ho Boarcl agrct.^r. to implement payroll deduction as is 
prosontly operaci^'o in tlie district for dues and will include 
col lection and transmittal of this fee pursuant to Che present 
piccodure n acco'danco with Chapter 2-3, P.L. 1969 (NJS 52:14“ 
!j . 9 F ) . 

C. 'I’he Asjsociatiori i epresents and agrees that membership in 
Mie Association is available to all eligible employees represented 
by It on an equal ba.sis ai:d that the Association has established 
and will maintain a demand and return system which complies with 
the rcquirotiionts ot law. 

D. The Association agrees to notify the Board of the amount 
of the Representation Fee to be collected for each listed non- 
member of the Association. Said fee shall be no more than the 
maximum permitted by law. 

E. The Association agrees to indemnify and save the Board 
l\ai:nLcss against .my liability which may arise by such reason of 
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any action iiakon by the Hoard in complying with the provisions of 
this Article provided that,: 

1 , The Hoard given to the Association timely notice in 
'.writing of any claim, demand, suit or other form of liability in 
regard to V'^hich it will seek to implement this paragraph; and 

2. If the Association so requests in writing, the Board will 
surrender to it full responsibility for the defense of such claim, 
demand, suit or other form of liability and will cooperate fully 
with the Association in gathering evidence, securing witnesses, and 
all other aspects of said defense. 

F, 1 t is expressly understood that Section E, above, will 
not apply to any claim, ciomand, suit or other form of liability 
which may arise solely as a result of any type of willful 
misconduct by the Board or the Board's imperfect execution of the 
obligations imposed upon It by this Article. 

AUTT CLR X X 


A. VACANriRS 

In the event that a vacancy is created in an existing position 
:n the District during the school year, the Board shall post a 
notice of such vacancy in a conspicuous location at least seven (7) 
calendar days prior to the appointment of an employee to fill the 
position. 

If the vacancy occujs during the summer recess, the Board 
::h.all post the notice of same in a conspicuous location and shall 
I ward wri tten notice to the President of the Association and to 
not more ttxm t hree (3) add Ltional Association representatives as 
designated hy the A.ssocia I'i on before the end of each school year, 
r-ucli postitnj and wtir.ten lu.-tice shall be effected at least fourteen 
(1*1) days prior to the appointment of a replacement for the 
pcs LLion. 

The notice of such vacancy shall include a brief description 
of the duties aind qualifications for the position. 

n. HRW POdlTTONS 


In the event that the Board elects to create a new position 
in the District during the school year, the Board shall post a 
rioticc of such now posit’on in a conspicuous location at least 
thirty (30) calendar days prior to the appointment of an employee 
to fill the position. 

If the now po.sition occurs during the summer recess, the Board 
shall post the notice of same In a conspicuous location and shall 
forward wrAtton notice to the President of the Association and to 
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HOC more nhon three (3) atlditional Association representatives as 
designated by the Assocint. Lon before the end of each school year. 
‘Uicl; posting and v/ritten notice shall be effected at least fourteen 
(14) days prior to the appointment of a replacement for the 
position. 

The notice of such new position shall include a brief 
closeripctoi^ of the ciutler. and qualifications tor the position. 

C. D QARP RIGHTS 

Nothiruj in this Article shall limit or restrict the Board’s 
rights to detormine and/or laodify the qualifications for any 
position in the District. The Board shall retain the absolute 
right to determine. In accordance with applicable laws and 
regulations, who iviay be appointed to any position in the District. 

n. s iippo irr staf i untOR.i 'lY 

In tho event oC any reduction of force (RIF), district-wide 
seniority ;:hali apply. Tj\ the event that a vacancy occurs after 
r.hn RIF, esaployecn who were laid off shall be entitled to recall 
in order ot seniority, provided that they give written notice of 
their intetition to return to work, within sixty (60) days following 
notice of recall. 


ARTT C T.F XX I 
.PERhOrW RT. FIT.ES 

1. An einployoi; shall have the right, upon reasonable 
.:‘dv^\nce notice, to review the contents of his/her personnel file 
ond to rocttivo a copy ol: any document (other than pre-employment 
documents) contained theioln. An employee shall be entitled to 
nave repre.'cntative ('.) o;; Lhe Association accompany him/her during 
such review. 

. At least once every two (2) years an employee shall 
have the right to indicate those documents in his/her file which 
ho/sho believes to be obsolete or otherwise inappropriate to 
retain. Said documents shall be reviewed, by the Superintendent or 
his/her designee and if, at the discretion of Che Superintendent 
they are deemed to be obsolete or otherwise inappropriate to 
retain, th<*y shall bo de.stroyecl. A record of any person reviewing 
a personnel tile shall be kept with the file. 

3. No material derogatory to an employee's conduct, 
service character or personality [other chan pre-employment 
materials) shall be placed in his/her file unless the employee has 
had an opportunity to rov.i uw Lhe material. 


25 



‘1. The employco shall acknowledge that he/she has had 
the oppori.unity to review the material by affixing his/her 
signature to the copy to bo filed with the express understanding 
that such signature in no w.,iy indicates agreement with the contents 
the reof. 


. The cmployc-o shall also have the right to submit a 
written an.swer to such materials and his/her answer shall be 
attached Co the file copy. 


ARTICLH XK T.t: 

A. This Agreement shall bo effective as of July 1, 1989, and 
shall continue in effect until June 30, 1992, This Agreement shall 
not be extended orally, and it is expressly understood that it 
shall expire on the date indicated unless the parties agree and 
e.xecute a written Memorandum extending the Agreement, 


IN WITNESS v/HEREOF, the parties hereto have caused this 
.•\groement to bo signed by their respective Presidents, attested 
by their respective Secretaries, and their corporate seals to be 
placed, hereon, all on the day and year first above written. 


FLORHAM PARK EDUCATION BOARD OF EDUCATION OF FLORMAM PARK 

ASSOCIATION MORRIS COUNTY, NEW JERSEY 


By: 


By; 


.ATTEST; 


ATTEST: 


Secretary Secretary 

This Agreement between the Florham Park Education Association 
and the Board of Education of Florham Park, Morris County, New 
Jersey, for Che school years 1989 - 1992 is hereby ratified; 

For the Florham Park Education Association 
President Witness- 


For the Board of Education of Florham Park 
President Witness 
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ELQRHA M .PARK SCHOOr. 

TEACHERS .' SAT.ARY ODTnF; 


NON- 

HA 

SCHOOL YEAR 

BiV+Ti 

MA 

MA-^30 

( U 0 

23,160 

24,026 

25,866 

27,489 

(2) N 

23,377 

24,242 

26,082 

27,706 

(3) M 

24,242 

25,100 

26,948 

28,571 

{■D L 

25,loa 

2‘,, 974 

27,814 

29,437 

(5) K 

25,974 

26,840 

28,680 

30,303 

(6) J 

26,948 

27,814 

29,654 

31,277 

(7) I 

27,922 

28,780 

30,628 

32,251 

(0) H 

29, 1.13 

29,970 

31,818 

33,442 

{9 ) G 

30,519 

31,385 

33,225 

34,848 

(10)F 

33,117 

33,983 

35,823 

37,446 

(1 U E 

34,416 

35,281 

37,121 

38,745 

( 13) D 

36,039 

36,905 

38,745 

40,368 

(n)c 

38,853 

3'), 719 

41,558 

43,182 

(1 ■'.) -J 

41,803 

4 1,749 

44.509 

46,212 

(IS) A 

4 5,67 1 

46,537 

48,377 

50,000 
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aciii:mjLE_Azi2 

ELOHUML DAEJ<L_Sglj QQL DI?>TRTrT 




XEACiJERS' SAT,ARY 

Guinp 




aCHQOL. 

YRAR 1990- 

-1991 


£.TEP_ 

M 

RA'-U' 

BA+3P. 

m 

MA+30 

(1) 0 

2-'l, 64 2 

25.5C‘l 

26,543 

27,521 

29,248 

(2) N 

24,072 

25,79'1 

26,773 

27,751 

29,478 

(3) M 

25 , 715 

26,637 

27,616 

28.594 

30,321 

(•1) L 

26,667 

27,5Q9 

28,568 

29.546 

31,273 

(5) K 

27,619 

28,541 

29,520 

30.498 

32,225 

( 0 ) J 

28,571 

29,493 

30,472 

31,450 

33,177 

(7) T 

29,643 

30,5G‘j 

31,544 

32,522 

34,249 

(8) H 

30,714 

31,636 

32,615 

33,593 

35,320 

(9) G 

32,024 

32,946 

33,925 

34,903 

36,630 

(10)F 

34,000 

34,922 

35,901 

36,879 

38,606 

{1 n L-; 

36,117 

37,039 

38,018 

30,996 

40,723 

(12)0 

37,632 

38,564 

40,038 

41,511 

42,238 

{ 13)C 

40,832 

41,754 

42,733 

43,711 

45,438 

( M) B 

44,632 

45,554 

46,533 

47,511 

49,238 

(15) A 

48,894 

49,816 

50,795 

51,773 

53,500 
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liOEIiAMJ^ARK. 

l£ACHl::RS_:_ SALARy ntlTHR 
SCHOOL 


S.THH 

DA 

^A+ir^ 

( 1) 

0 

2^3 

,700 

2G,800 

(2) 

N 

2G 

, 300 

27 MOO 

(3) 

M 

27 

. 000 

28,100 

(-1) 

L 

27 

, 800 

20,900 

(5) 

K 

213 

, 800 

29,900 

(6) 

J 

29 

. 800 

30,900 

(7) 

I 

31 

. 200 

32,300 

(31 

H 

32 

, 600 

33,700 

(9) 

G 

3^1 

,000 

35,100 

( 10 

)V 

39 

, 400 

36.500 

( 11 

) i: 

37 

,400 

30.500 

(1.1 

) n 

3 9 

, 500 

4 0 . G 0 U 

(13 

)C 

4 3 

. 500 

44.GOO 

( 1 -I) 1} 

4 7 

- 500 

48.6C0 

(15 

) A 

51 

, 700 

52.000 


:^A. R 1991-1992 



MA 

MA^30 

?.7,900 

29,000 

30,800 

2 n,500 

29,600 

31,400 

29,200 

30,300 

32,100 

30,000 

31,100 

32,900 

31,000 

32,100 

33,900 

32,000 

33,100 

34,900 

33,400 

34,500 

36,300 

34,000 

35,900 

37,700 

36,200 

37,300 

39,100 

37,600 

38,700 

40.500 

39,600 

40,700 

42,500 

41,700 

42,000 

44,600 

45,700 

46,800 

48,600 

49,700 

50,800 

52,600 

53,900 

55,000 

56,800 
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» ARK SCHOOL DISTRICT 


SALARY GUIPP CONVERT ON F OR NEW CERTIFICATED PFlRSQtWRL 



1989-90 



IMIbiS.! 




1991- 


VKS . 

STEP ON 

EQIL.. 

YR5^ . 

STEP ON 

EQiL. 

YRS. 

STEP ON 

EQ.U. 


GUIDE 


EXP 

GUIDE 


EXE^ 


GUIDE 








1 


0 

1 




1 

0 

1 

2 


N 

2 

1 

0 

1 

2 

N 

2 

3 


M 

3 


N 

2 

3 

M 

3 

4 


L 

4 

3 

M 

3 

4 

L 

4 

5 


K 

5 

‘1 ] 










1 

L 

4 

S 

1 K 

5 

6 

] 

J 

6 

5 1 



G 

1 


7 

] 



e ) 


8 

7 

] J 

6 

0 

1 

I 


1 

K 


B 

] 


9 

1 


7 

7 1 










B ] 

1 

J 

6 

9 

] I 

7 

10 

] 

H 

a 

9 ) 



10 

1 


11 

] 



10 

I 

7 

11 

H 

0 

12 


G 

9 

11 

H 

a 

12 

G 

9 

13 


F 

10 

1 

G 

9 

13 

F 

10 

14 


E 

11 

1 3 ) 



14 

] 

1 

] E 


15 

] 

1 



J 

14 ] 

F 

10 

18 

11 

16 

i 

] 

D 

12 

1 




1 



] 



15 ] 



16 

] 


17 

] 



16 

E 

11 

17 

D 

12 

18 


C 

13 

17 

D 

12 

18 

C 

13 

19 


B 

14 

10 ] 



19 

1 


20 

& 

A 

15 

1 




] 


OVER 



19 1 

C 

13 

20 

1 B 

1 

14 





] 

20 ] 



21 

J 

] 






21 

B 

14 

22 

A 

15 








OVl- 

Wl 






? 2 !i 
OVLyH 

A 

IS 









30 




1 

523,522. 

$21,323. 

$19,384. 

$17,446 . 

*, 

S24.622. 

$22,423. 

$20,384. 

$18,346. 

2 

$25,722. 

$23, 52 !. 

$21,304. 

$19,246. 

4 

$26,822. 

$24,623. 

$22,384. 

$20,146. 

5 

$27,922. 

$25,723. 

$23,384. 

$21,046. 

C 

$29,022. 

$26,823 . 

$24,384 . 

$21,946. 

7 

$30,122. 

$27,923. 

$25,384. 

$22,846. 


M 



sciH'V'jjLi: n-2 


:;C»Q OL PTSTR K 
SECRETARIAL .SAlARX_CIiIL>£ 
S chQQ 1 _Y s-t r 19 90-1991 



BQQKKE£?RR 

rAyRorj.zAC.c.iL. 

EAYAJBLE 

12-MONTH 

10-MQNTH 

SECREIARl 

1 

$26.133. 

$23,102. 

$21,002 

$18,902. 

o 

4^ 

$27 ,313 3. 

$24 , -^22 . 

$22,202. 

$19,902. 

2 

$2G.577. 

$25,74:;. 

$23,402. 

$21,062, 

4 

$29,790. 

$27,00:;. 

$24,602. 

$22,142. 

5 

$31,021. 

$28,313:;. 

$25,002. 

$23,222. 

6 

$32,243. 

$29,702. 

$27,002. 

$24,302. 

1 

$33,456. 

$ 31, 0, 

$20,202. 

$25,382. 


I •' 





STE P BQQKKEEP_EB £A.Y..ROLL^CX^ 

PAYAHI.T'. 


1 

$29,008. 

S2S, B54 . 

$23,504. 

$21,154. 


$30,36-). 

$27,284, 

$24,804. 

$22,324. 

3 

$31,720. 

$20,714. 

$26,104. 

$23,494. 

4 

$33,077. 

$30, 144 . 

$27,404. 

$24,664. 

5 

$34,433. 

$3 1,574 . 

$20,704. 

$25,834 . 

6 

$35,790. 

$33,004 . 

$30,004. 

$27,004. 

7 

$37,147. 

$34,434. 

$31,304. 

$28,174. 





scHnpuL i- n-4 

£L0R1L^J^1„PAIIK., 

cor^v]- 111:LMiT^Fxnx ijhUhm^QUinzJ^.hAQzmm. 


PI^-NCCMENT 

m lOQAjiAfi 

1 


j 


*1 


Cl 


ailCRETAKY 

PLACEMENT 




3 


4 


0 

7 

7 


PLACEMENT 



4 


5 

6 


7 


7 


7 


-1 



scHRi'ii r," r-1 

FLORH AM ..l^AR K :-CHQOL DI STRICT 

cusToniMa 
SALARX_G.U1DE 
S c hool Y »‘''n r 1969 -1 9 


ll'ZV. 

C tHEEL-^-TUaSQ-QiAW 

NTGHT CUSTODIAN 

DAY CUSTODIAN 

1 

$19,600.00 

$1R,060.00 

016,560.00 

n 

20.200.00 

10,620.00 

17,070.00 

3 

20.800,00 

19,170.00 

17,600.00 

4 

.00 

19,760.00 

10,140.00 

5 

20, SiiiO . 00 

21,690.00 

19,910.00 

t.t 

25.650.00 

23,620.00 

21,600.00 

•? 

y 

27.7 6:.). 00 

26,560.00 

23,460.00 





::.>.':iF.Dt.)r,r. c-2 

F.L.QRILAM- PAR K SCHOOL DISTRICT 


L'.US^llOJQIANa 
SALARY G UIPK 
School. Yea r 1990-1991 


g c O 

CHIEF r UarcnIAN 


DAY CUSTODIAN 

1 

$21,510.00 

$19,925.00 

$18,431.00 


22,210 - 00 

20,573.00 

19,030.00 

3 

22,910,00 

21,242.00 

19,649.00 

\ 

23,700.00 

21,947.00 

20,326.00 

5 

24,450.00 

22,669.00 

20,969.00 

G 

27,250.00 

25,265.00 

23,370.00 

1 

30,200.00 

28,000.00 

25,900.00 


3C 



HEDur.R C-? 




CUG.T.QEIMS 
SMAR Y GUIDE 


Siih.QC’]^ear__1311zil5iU 


LTEP. 

CHIEF., custodian 

HI.GET...CUSJ.QDIM 

DAY CUSTQDTAN 

1 

323,810.00 

522,203.00 

$20,539.00 


24,510.00 

22,861.00 

21, 144.00 

3 

25,210.00 

23,514.00 

21,749.00 

4 

2,5,9 1 0.00 

24,167.00 

22,354.00 


26,700.00 

24,904.00 

23,036.00 

C 

28,450.00 

26,536.00 

24,546.00 

7 

32,700.00 

30,500.00 

28,213.00 


3 7 



^HRnU T,R C-4 


PLACl^MENT 


3 

•: 


7 

7 


I’LQRHAN.rAR K.SCHQQL _QXSTRICT 

QQ]^m^i^^QU^s:ius.R:s: pqr^alahy gui de placf:me nt 

C ustodl flas 


PUACEMGNT 

1 

2 

3 

4 

5 
G 
7 
7 
7 


PLACEMENT 

1 

2 

3 

<1 

5 

6 
7 
7 
7 
7 





i-CHI-nUl. R D-1 

riQRIlAM V.MUL S CHOOL DI STRICT 
S1. j, Lii^asl st Qn Ca 
SAr.ARY GUini- 
School Ye ar 1989 -1990 
HOURS/I'A Y nASHD ON 18 5 DAYS 


n 


1 


.1 

i. 

41ZA 

4 

:./2 

5. 

51/2 

.a 

5-iy_z 

Si 

1 

$ L , 

338 

5 , 

352 

5,687 

G, 

LI 21 

6, 690 

7,359 

8,028 

8,697 

10,709 

'> 

$1, 

. 400 

5, 

GOO 

5,950 

6, 

"00 

7 , 000 

7,700 

8,400 

9,100 

11,200 

3 

$1, 

,463 

5 , 

B52 

6.210 

6. 

5 84 

7 , 315 

8,047 

8,77 8 

9,510 

11,704 

4 

SI, 

. 525 

6, 

100 

6,401 

6 , 

B63 

7 , 625 

8,308 

9, 150 

9,913 

12,200 

'■> 

S 1 

. 625 

6 , 

500 

6,90G 

7 , 

3 13 

8, 125 

8,938 

9,750 

10,563 

13,008 

b 

$3 

,788 

7 . 

152 

7,5 99 

a. 

04 6 

8,940 

9,834 

10,728 

11,622 

14,304 

7 

S 3 

. 9G4 

7 . 

. 1156 

8 , 347 

B, 

038 

9,020 

10,802 

11,784 

12,766 

15,713 


F/Vj'!' '"'R H OUR . 
S 7 . 3 

0 1 . S 7 
$ 7 . ‘J 1 
S 0.24 
0 8.7 3 
5 9,G6 
$10.62 


3 9 





JCILEDUr.F. D- ?, 

EIlQEHAII..--ark CCHQOL DI STIUCT 


C L a f ]L 

:5ALARX_CUIDE 
school Year 1990 -199 1 
Ho urs /0civ based on 18 5 day s 


c/y 1.'’^ 

An i. M A. 


1 

1 

.■IIM 

42. 

.,/2 

5. 

51/,2 

5. 

61/2 

a 

\ 

51. 

3 75 

5 . 5 00 

-1 i 

R44 

. 

106 

6,875 

7,563 

0,25Q 

8, 

938 

11,000 


SI, 

438 

5,7 52 

6 , 

112 

6 , 

4 71. 

7 , 190 

7,909 

8,628 

9, 

347 

11.504 

3 

SI , 

500 

o 

o 

o 

C , 

, 395 

f 

7 50 

7 , 500 

8,250 

9,000 

9, 

750 

12,000 

•1 

SI, 

,566 

6,2 64 

6. 

,656 

7 . 

, 047 

7,830 

8,613 

9,396 

10, 

179 

12,528 

S 

SI 

. 700 

6,800 

7 , 

. 225 

*» 
i 1 

. 650 

0,500 

9,350 

10,200 

11. 

050 

13,600 

G 

Si 

, 800 

'/, 200 

7 

, 650 

0 

, LOO 

9,000 

9,900 

10,800 

11, 

700 

14,400 

7 

S 2 

, 119 

B , 476 

9 

, GOO 

9 

. 536 

10,595 

11,654 

12,714 

13, 

,774 

16,952 


FAT-:_ilEKjmR 
r 7 . *1 3 
7.7 7 
0 B . 11 

B 9 . 19 
C 9-73 
i 11.4 5 


■1 n 



:;i:HPnu LF. d-7 


riLQRIIM-.?/ 

2 i:a i £_ 

::ALM^;Y_aUIDE 
School Year 


t!Qure d on las _davs 


SIX?. 


1 


1 

.^1 

./-4 

11 

iZ 


$1, 

, 525 

6 , 

100 

6 , 

481 

f>, 

M 6 3 


S 1 

, 625 

6 , 

o 

o 

lO 

G. 

906 

1, 

J ]. 3 

3 

$1 

, 925 

6 , 

900 

1 , 

, 331 

V , 

VG3 

*1 

$1 

. 825 

1. 

, 200 

7 

,756 

0, 

213 

s 

5 1 

, 925 

o 

/ , 

, 700 

8 

, 181 

G , 

cG3 

t.i 

$7 

,050 

0 , 

, 20 0 

9 

. 138 

0, 

7 25 

-1 

32 

, 310 

9 

. 24 0 

9 

,818 

10 , 

j95 

RA'l'i- 

P]'] 

:R_IIQLIR 







3 a 

,. 24 








. 7 a 
^ ') . 1 a 
S 9.06 
a 10.41 
J 1 \ . 0 6 
$ I 7.. A 9 


5 

iLZ2 



£iZ2 

a 

7,625 

8,388 

9 , 

150 

9, 

913 

12,200 

8,125 

8,938 

9, 

750 

10, 

563 

13,000 

8,625 

9,488 

10, 

350 

11, 

213 

13,800 

9, 125 

10,038 

10, 

,950 

11, 

663 

14,600 

9,625 

10,580 

11, 

.550 

12, 

513 

15,400 

10,250 

11,275 

12 

. 300 

13, 

325 

16,400 

11,550 

12,705 

13 

, 860 

15, 

,015 

18,480 


A^ 



ri.ACJ::MBNT 
iN_ 1 -:> 9 9-gQ 


1 


3 

4 

o 

7 

7 


:-‘CUE£ULE_0-3 

ELQRliAM _ 1!ARK._ SniDQL^ QISTR ICT 
LmV£RSIQM-C>IART..-EQR SALARY.. GUIDE P.LAC.EMEMX 
S L a liJ:_J\ f^ slsta nts 

PI .ACEMENT PLACEMENT 



4? 





F;.LQElIAH^i’ 


DUS„Dl\IVERa 


!.M\LARiU31/JLI?E 


iiQh.o.Q J^e 12,8S “1 39a 


■llourGAlo Y_J2:S.ae d qh 


^.a.L. k. 

1 

21/2. 

4 

$1/2 

-61/2 

2 

1 

$1,900 

,7 50 

7,600 

10,450 

12,350 

13,300 

•I 

$2,000 

5,00 0 

8,000 

11,000 

13,000 

14.000 

3 

$2,100 

5, 250 

0,400 

11,550 

13,650 

14,700 

<1 

$2,300 

5,750 

9,200 

12,650 

14,950 

16,100 

r 

$2,000 

6, 250 

10,000 

13,750 

16,250 

17,500 

6 

$2,790 

G , B75 

11,000 

15,125 

17,075 

19,250 

' p 

t 

$3,lao 

7,950 

12,720 

17,490 

20,670 

22,260 


PA1'.r_iiER^aOilS 

3IG.27 
3 1 0.3 I 
3 I 1 . 3 [3 
$ I 2.4 3 
313,51 
$1‘1.3G 


S17.19 



LLQRIiAM 

L\U^.DRiyEi^E. 

DhLmY__Q]Jl]llu 

S^nojl,.Yiia.r 

HoLiri3/HAV_. bcvse^ o n 104 _davs 


1' p 

1 

ZlZli 

.1 

iizz 

61/2 

1 

1 

2 . iJOO 

5,000 

8.000 

11,000 

13,000 

14,000 

'-J 

2, 100 

5,250 

8,400 

11,550 

13,650 

14,700 

3 

2,2G0 

5,500 

8,800 

12,100 

14,300 

15,400 

4 

2,29 2 

5,730 

0,168 

12,GOG 

14,898 

16,044 

5 

2, O-IG 

6,619 

10.584 

14,553 

n , 199 

18 . 522 

6 

3 . 000 

7 , 50 0 

12.000 

16,500 

19,500 

21,000 

7 

3 , 3 3 5 

Q . 3U8 

13,420 

18.453 

2 , Q 0 8 

23,405 


P A‘L’/:LER HOUR 
■: 1 0 - 3 L 
;V. I . 3 5 
S 1: . 3'] 

512.30 
5:4 .30 
516. 7.2 
5 1 8 . 1 4 


^4 



r:i.D.miAM JV^RK^aiQQLJ31SIEIiIT. 
aU3__D.RI_VEiiS. 







1 

2_L./7 


.4 

hXLl 

i±Zi 

1 

1. 

2 .200 

S ,500 

B, 

800 

12,100 

14,300 

15,400 

n 

2,300 

5,750 

9, 

20 0 

12,650 

14,950 

16,100 

3 

2,400 

G ,000 

9 , 

, GOO 

13,200 

15,600 

16.800 

,•1 

‘a 

2,500 

6,250 

10 

, 000 

13,750 

16,250 

17,500 

L" 

2,592 

6,4ao 

1 G 

, 3G13 

14,256 

16,848 

18,144 

6 

3,150 

7 . 8/5 

13 

, GOO 

17 , 325 

20,475 

22,050 

7 

3,717 

9,293 

14 

. 068 

20.444 

24,161 

26,019 


RKiL-L r;R HOUR 
s11.B9 
1 3 

31. 97 
3 13.SI 

$17 . 05 
$20.03 


4 5 



r;cn K])ULF. 


PLACEMENT 
IK.IOP 9-90 


1 

2 
3 
1 

' I 

o 

7 


ia.QRiIA^l 

placemen 

BUiL^PRI VS Sa 


PLACEMENT 
IN, 19 90^^1 


PLACEMENT 
IN 199.1-9?. 


1 

2 

3 

4 

5 

6 
7 
7 
7 


1 

2 

3 

A 

5 

6 
7 
7 
7 
7 


7 



iaiEHiiLEj: 


SUPPLEMIiNTAL CONTRACTS FOR PHYSICAL EDUCATION AND 
£XXEA:^CURRICU LAR POaiTIONS 


ilQACllIMG 

UASJLSJRiR 

Q9/9Q 

90/91 

9.1/92 


COMPENSATION 


S2iia..Q./HK. 

9^1.QQ/HRw 

Dcyri’ Baseball 

105 hr. 

per/yr 

$2,100.00 

$2,152.50 

$2,205.00 

Girls' Softbal1 

105 hr. 

per/yr 

$2,100.00 

$2,152.50 

$2,205.00 

noyf; ' Basketball 

105 hr. 

pec/yr 

$2, 100.00 

$2,152.50 

$2,205.00 

Girls' Basketball 

105 hr. 

per .'^yr 

$2,100.00 

S2,152.50 

$2,205.00 

Boy;; ' Soccer 

105 hr. 

per/yr 

$2,100.00 

$2,152.50 

$2,205.00 

Girls* Soccer 

105 hr. 

per/yr 

$2,100.00 

$2,152.50 

$2,205.00 

Cross Country 

105 hr. 

per/yr 

$2,100.00 

$2,152.50 

$2,205.00 

I N't’’:b\MURAT. ACTTVTTTFIJ. 





Brlar'wcod ^ 4 
days per week 
Ridgcclale - 2 

120 hr. 

pe.r/yr 

$2,400.00 

$2,460.00 

$2,520.00 

dv^ys per week 
RiUgodale - 2 

70 hr. 

per/yr 

$1,400.00 

$1,435.00 

$1,470.00 

days per week 

70 hr. 

per/yr 

$1,400.00 

$1,435.00 

$1,470.00 

ELFili'lJIlARY OYMNASl'ica 





Brooklake - 1 
day per week 

15 n r . 

per/yr 

$ 700.00 

$ 717.50 

$ 735.00 

EX’rMA-CURRTCU r .a, r_ 

ACTIVTTTBS 




G T 

60 lir. 

per/yr 

$1,200.00 

$1,230.00 

$1,260.00 

Theatrics 

110 hr 

. per/yr $?.,200.00 

$2,255.00 

$2,310.00 

Yearbook 

60 hr. 

per/yr 

$1,200.00 • 

$1,230.00 

$1,260.00 

S trido n t Counc 11 
At.ivi sor 

25 hr. 

per/yr 

$ 500.00 

$ 512.50 

$ 525.00 

Bell Choir 
y rooklake 

4 5 hr. 

per/yr 

$ 900.00 

$ 922.50 

$ 945.00 

Bell Choir 
Driarwood 

45 hr. 

per/yr 

$ 900.00 

S 922.50 

$ 945.00 

Art Club 

100 hr 

. per/yr $2,000,00 

$2,050.00 

$2,100.00 


'The Board reserves the riqht to establish new positions at the same 
hourly rates of compensation. 



FLORllAM PARK PUBLIC SCHOOLS 


Florham Park, New Jersey 
l9G9-y0 School Calendar 


Sepc 

4 

Mon 

Labor Day 



5 

Tues 

Teacher Orientation Day 



6 

Wed 

Schools Open - all students 

18 

Occ 

9 

Mon 

Yom Kippur/Columbus Day (schools 





closed) 

21 

Nov 

9-10 

Th/Fri 

NJEA Convention 





(schools closed) 



22 

Wed 

Early Dismissal 



23-24 

Th/Fri 

Thanksgiving Recess (schools closed) 

18 

Doc 

22 

Fri 

Early Dismissal 



25-29 

Mon/Fri 

First Winter Recess (schools closed) 

16 

Jan 

1 

Mon 

New Year's Observance (schools 





closed) 


Jan 

2 

Tues 

Schooli-: Reopen 

22 

Fob 

19-23 

Mon/Fri 

Pres Oay/Second Winter Recess 





(schools closed) 

15 

March 



22 

Apr 

13 

Fri 

Good Friday (schools closed) 



16-20 

Mon/Fri 

Spring Recess (schools closed) 

15 

May 

28 

Mon 

Memorial Day (schools closed) 

22 

Jun 

20 

Wed 

Last Day for Students (early 





dismissal) 

14 




TOTAL PUPIL DAYS 

183 

Note 

; Any 

snow days 

or other emergencies causing schools 

to be 

more 

Chen 

three (3) 

days will be made up in June. 





